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Modern Slavery and Human Trafficking Policy Statement — October 2025

1. Introduction

pureLiFi are committed to preventing modern slavery and human trafficking in all aspects of its
operations and supply chains. We recognise our responsibility under the Modern Slavery Act

2015 to ensure transparency and ethical practices throughout our business. This statement outlines
the steps we have taken and will continue to take to identify and mitigate the risks of modern slavery
and human trafficking. Employees are expected to report concerns and management are expected to
act upon them.

2. Organisational Structure and Supply Chains

pureLiFi Limited is a global leader in the development and innovation of LiFi technology, based in the
UK and employing approximately 50 staff. LiFi is a mobile wireless communications technology that
uses light rather than radio frequencies to transmit data.

We operate Consumer, Enterprise and Telecommunications sectors.

Our supply chains include Electronic Manufacturing Service (EMS) providers, Original Equipment
Manufacturers (OEM) and component and material suppliers.

Our suppliers are predominantly based in UK, USA and the Far East. We acknowledge that certain
sectors and geographies may present higher risks and are committed to assessing and addressing
these risks proactively.

3. Policies in Relation to Slavery and Human Trafficking
We have implemented the following policies to support our commitment:

e Modern Slavery Policy
¢ Whistleblowing Policy

These policies are reviewed annually and communicated to all staff and relevant stakeholders.
4. Due Diligence Processes, Risk Assessment & Management
We conduct due diligence as follows:

o Employee Recruitment and Selection Due Diligence: we work within the required UK
employment legislation, using reputable recruitment agencies and carrying out pre-
employment checks using a trusted screening provider.

o Supplier Due Diligence: we carry our pre-contractual due diligence on our strategic and
important suppliers including sight of their Modern Slavery Policy or local equivalent. We
carry out a risk assessment based on industry type, location and commodity type with any
identified high risk supplies further risk assessed on basis of nature of workforce, context
of supply and supply chain model. Any successful suppliers are subject to contract terms
and ongoing review and performance management.

GD-0156 Public 1of2



pure LIFI Modern Slavery and Human Trafficking Policy Statement

‘ Rev A

5. Training

All employees receive annual online training on modern slavery and human trafficking, including how
to identify and report concerns. Additional training is provided where appropriate.

6. Reporting and Safeguards

We encourage employees to report concerns confidentially. Reports are investigated promptly, and
appropriate action is taken. We ensure that whistleblowers are protected from retaliation.

7. Measuring Effectiveness
To measure the effectiveness of our efforts, we:

Track staff training completion rates

Track reported concerns or incidents and their outcome.
Regularly review our supply chain and due diligence processes.
Regularly review and update our policies and practices.

8. Approval and Review
This statement is made pursuant to section 54 of the Modern Slavery Act 2015. It has been approved

and signed by Ron Schaeffer, Chief Executive Officer, October 2025. It will be reviewed annually and
updated as necessary.

Ron Schaeffer, CEO.
8th October 2025
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